Letter to Branches
	No. 369/’08
	Ref: 2.25/FH/JR
	Date:  13th May 2008


To: All Branches
Dear Colleague

A Branch Guide To Transsexualism
The Equal Opportunities Department is pleased to report to Branches with a Guide which has been put together by one of the LGBT Advisory Committee Working Parties which outlines some of the more common issues associated with transsexualism.  The Guide is attached with this LTB.
The Guide is fairly comprehensive and will be useful to Branches when dealing with any issues where CWU members require assistance in this matter.  There are many unhelpful and discriminatory myths associated with transsexualism/transgender issues and we hope the Guide will go a long way to dispelling any myths which exists.  
Any enquiries to the Equal Opportunities Department, quoting reference  2.25

Yours sincerely

Michèle Emerson
Assistant Secretary
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A CWU Branch Guide to Transsexualism


The CWU has already put out some guidance notes to it Branch network on the issue transsexualism. We have had the opportunity to liaise closely with Trans support groups, who are effectively an authority on this issue and we have subsequently come up with the following updated ‘Guide to Transsexualism’.


What is Gender Dysphoria? (Transsexualism or Transsexuality)

Gender Dysphoria may be described as having the inner conviction of a gender identity which is at odds with the primary and secondary sexual characteristics of the body, the sex hormones and the subsequent social role of the individual.


Gender Dysphoric people – transsexual or transpeople – are generally aware of their inner gender identification from an early age. Fear of the consequence of declaring themselves to family and surrounding society often drives them to hide their reality until it becomes intolerable to do so. Gender Dysphoria is not a mental illness or psychological condition. This point cannot be made strongly enough, NEITHER IS IT A CONSCIOUS CHOICE.

The Gender Recognition Act 2004: With this Act, legitimacy and respect have become enshrined in the law, and with that it is expected that historical and outdated beliefs will begin to die. Discrimination against Transpeople  - TRANSPHOBIA like homophobia however is still commonplace – in the workplace as well as socially and medically – although attitudes are changing within society as the reality of transsexualism becomes more widely experienced and its truth grasped.


A significant point which the new legislation brings into focus is that now the essential gender of a person is no longer necessarily linked with sexual features visible at birth. It is now recognised legally that true gender identity is within the heart and feelings of a person.


Here are some simple guidance in terms of how to respect a Transgendered Person:


· Accept that person as a fully-fledged member of the gender he/she has identified with.


· Always use the language that corresponds to the persons gender identity, e.g. he, she even if the body does not seem to match and even when talking about that Transperson's past.


· Never mention a Transperson’s old name or ever ask what it was.


· If you must use the term transsexual (or Trans), it is better to use it as an adjective to describe a person, not as a noun onto itself, e.g. trans people, trans guy.


· A transsexual woman is male-to-female. A transsexual man is a female-to-man. Never the other way around.


· If you are still adjusting to working with someone who is Trans, and whom you may have known for many years then you may occasionally address the person by their former name. Do not draw attention to this by saying ‘sorry’. Just correct yourself, right after and carry on. 


· Use of toilets – this is an important issue. Contrary to previous views, where some guidance may have pointed to Trans people being directed to use disabled toilets, Branches should be very clear that this course of action is no longer deemed in any way appropriate. If a Trans person has made their employer aware of their situation then it is generally regarded as best practice for the employer to embark on a quality process to raise awareness of Trans issues, this process should also encompass ‘use of toilets’. A Trans person will have every right to use the toilet that is relevant to their identified gender. This might be difficult for some people to comprehend but we do need to understand this is a Trans persons right. 

The above list is not exhaustive but will give you a good insight into the some of the issues that the Transsexual community have to contend with on a daily basis.


If you wish to find out more issues in relation to Transgender matters we would direct you to the following links:


www.pfc.org.uk

www.thegendertrust.org.uk

If you have any queries in relation to this guidance please contact the Equal Opportunities Department quoting reference:

The information in this LTB was obtained from the following sources:


The Gender Trust


Brighton & Hove NHS Trust


Phoenix Support Group 


