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The CWU – Our Goal


The CWU’s goal is to improve the working lives of our members. This means campaigning and negotiating with employers to improve terms & conditions such as pay, promotion, working hours and holidays.





Union members are at the heart of every decision the CWU makes and every action we take. This means that CWU members campaign on the issues that they decide are important. From your local workplace to international issues, union campaigns are your way of influencing your manager, your employer, the government or international decision makers. Your CWU membership gives you the ability to stand up and be counted.  





You never know when you my need your union - membership gives you peace of mind that the CWU will be there for you when you need help and assistances





If you are not already a member of the CWU we hope to welcome you soon.


























MANPOWER PEOPLE TO JOIN HCL PENSION FUND





Legally under TUPE the new employer has to offer a pension fund to people who already have a Company pension, as is the case with Manpower. Our advice is to have the pension checked out by the CWU. Contact our reps for assistance.
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Tuped from Manpower into HCL?





The CWU have been in negotiations with Manpower to ensure a smooth transition for people when you move on to HCL Contracts. The Union have been arguing for many years for permanent contracts in HCL – a fact acknowledged by Management, and this is a good news story in many respects.





Moving from Manpower, where we have a recognition and partnership agreement, into HCL means that you can remain with the CWU. You may  need to change the way you pay your Union subscriptions, as HCL have withdrawn the facility to have union subscriptions deducted from your pay, and a separare letter is being sent to members explaining what they need to do.
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If you’ve got a Boss you need a Union





Talks have been going on for some considerable time now with HCL over a new recognition agreement between the CWU and the Company with no agreement so far being forthcoming. At the last meeting we were told that HCL didn’t see the value add of a Union for non managers as they are already best practice in how they operate.





There was no explanation however as to why Managers in HCL have a recognised Union, but workers currently do not.





Every person in this country is entitled to be a member of a Union and it is illegal to discriminate against people who join a Union. We are grateful to our members in HCL who have stuck by the CWU through what has been a difficult time. 





We believe everyone in HCL needs to be in the Union and we need you to maximise our membership in HCL. Over the next few weeks we will be inviting you to attend a series of events that will be taking place.











 


 








DEFEND YOUR RIGHT TO BE IN THE CWU





Did you know that even elected MP’s are in the CWU? Peter Hain, the Northern Ireland Secretary is not only a CWU supported MP; he has also been a member of the CWU for many years. 





Essentially there are 2 ways that Unions are recognised by Companies. The first is by ‘partnership’ which means the Company and Union agree to work together for the benefit of the members and the Company. 





The second is by having more than 50% of people in the Company who state they wish to have a Union to negotiate on their behalf. 





In HCL the Company has agreed a partnership agreement for the Managers who work in Apollo, however they served notice on our agreement.





We are currently looking at the legislation protecting workers rights but in the meantime we need as many members as possible in the Union.





Whether having a recognition agreement or not, the CWU will always be there to discuss, help and support HCL Members with any work related problems. All our members receive full representation in disciplinary situations. 





Without a recognition agreement we will not be able to influence your pay, your terms and conditions, your shift changes, attendance patterns or any of the other conditions the CWU have previously negotiated for workers in HCL.





Support the CWU, insure your job, and protect your future.














CWU –WORKING FOR YOU


David Bell           CWU Northern Ireland Branch Secretary – 0289 0247444


Glynis Winestein CWU National Officer 0209 971 7315


Brian Kenny        CWU National Committee 07850 091517











PAY 2006





Last year the CWU negotiated your pay increase and you will recall that all members took part in a consultative exercise before we accepted the pay offer. 





Currently the inflation rate stands at 2.6% and it is expected to drop to around the 2.5% mark by the end of the year. This means that to just stand still, people would need a pay rise of at least this amount.





This year the CWU has negotiated settlements in our recognised Companies which have been above the inflation mark, and have therefore given people a real increase in pay. Your Pay Review date is 1 July. 





Help us to help you – Support the CWU
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