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Communication Workers Union

150 The Broadway

Wimbledon, London SW19 1RX

Tel: 0208 971 7315

E-Mail: GWinestein@CWU.Org
TO: ALL CWU MEMBERS IN HCL
Dear Colleague

RE: HCL AND ANNUAL LEAVE - YOUR QUESTIONS ANSWERED
Members have contacted me regarding changes to the operation of Annual Leave in HCL which have just been announced by the Company. I have not had sight of the briefing, but my understanding is that the Company has announced that the Annual Leave year will now run from January to December.

Members are justly upset about this change given the timing and the fact that in future they understand that they can only take Annual Leave that has already been accrued. I will issue a further briefing on this particular issue in due course.

Firstly everyone has a legal right to a minimum of 20 days Annual Leave a year, and Annual Leave is part of your Contract of Employment.  That Legal right is laid down in the 1998 Working Time Directive. The 1998 Directive also stipulates that the leave year will begin:
1. On the date the worker began work for the current

Employer, 
2. Or 1 October (the anniversary of the Regulations becoming

Law), 
3. Or on a date set by the employer which should be set out

in the written statement of main terms and conditions.

You should check your Contract of Employment

Changes can be made to your Employment Contract, and the way changes are implemented are also laid down in the 1998 Law which states that changes to an employment contract require the consent of employer and employee. 
Changes to your contract can be agreed

1. Either verbally or in writing 

2. through collective bargaining arrangements i.e. via a recognised Trade Union
3. When the employee works in accordance with the new

terms without objecting to the change
Under ‘normal’ circumstances we would have been consulted by HCL and we would not have agreed changes that would dilute the rights of CWU members. However the Company saw fit to de-recognise the CWU and clearly without a recognised Union, the Company may continue to change terms and conditions without proper consultation. We need your help to Unionise HCL by recruiting as many members as possible into the CWU. Once we have the numbers we will be applying for legal recognition.
Yours sincerely
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GLYNIS WINESTEIN
National Assistant Secretary (Clerical) 
Make your Voice Count – Recruit your friends and colleagues into the CWU
� EMBED Word.Picture.8  ���








[image: image3.png]


_1064413607.doc
[image: image1.png]






