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CWU Computacenter Briefing
	No. 01/2012
	Ref: CO’C/lsd/802
	Date: 13 January 2012


To:
Branches with Members Employed by Computacenter (CC)
Dear Colleague

Computacenter / CWU Pay Review 2012 – BT Account – Final Offer
The CWU National Negotiating Team, which includes the Computacenter Lead Reps, recommend to the membership the final offer on pay from the Company, detailed in the attached letter from Deby Pepe, HR Employee Relations Consultant dated 11 January 2012.
The offer is for an increase of 2% in base pay and pay related allowances and for an increase of 2% in London Weighting with effect from 01 January 2012.  

An electronic ballot will be conducted and will open at 12 noon on Tuesday 17 January 2012, and close at 12 noon on Tuesday 31 January 2012.

If accepted the increase will be backdated to 01 January 2012.

Yours faithfully,
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Colin O’Callaghan

Assistant Secretary
Attachments:
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Any enquiries concerning the content of this briefing should be sent to Colin O’Callaghan’s office on: lisaandlinda@cwu.org.  Please quote the Briefing No. when emailing.

For instant updates: www.cwu.org      email: info@cwu.org
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Via E-Mail
 


Colin O’Callahan


CWU


150 The Broadway


London 


SW19 1RX


11th January 2012

Dear Mr O’Callaghan,


COMPUTACENTER: CWU PAY REVIEW 1st JANUARY 2012


Further to our meeting on Monday 9th January 2012 and subsequent telephone conversation today, I would like to confirm the company’s offer for the 1st January 2012 pay award.


We have taken on board the points you raised at the last two meetings, particularly around the pressures your members are under due to an increased cost of living.  However, we also need to be equally mindful of both Computacenter and its customer’s constraints and cost restrictions, along with a significant downturn in revenue and limited growth. 


Following discussions on both sides Computacenter is in a position to offer an increase to salary and contractual benefits, including London weighting of 2.0%.

This is a final offer and is made on a without prejudice basis.


This award will be made based on the salary level of 31st December 2011.  If this offer is accepted prior to 10th February 2012, the payment can be made in your member’s February salary backdated to the 1st January 2012.

I hope that CWU will give very serious consideration to this final offer in order to achieve a settlement.


An early response will be greatly appreciated.


Yours sincerely
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Deby Pepé


HR Employee Relations Consultant.


