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1 February 2012
 
O2 Pension Review
 
 
Dear Colleague,
 
As you are aware long and difficult negotiations took place during 2010 which on a pension review in order to maintain the final salary (Defined Benefits Sections 2 & 3) of the O2 Pension Plan.

The final agreement was effective in June 2011.
Therefore not long after these changes had taken effect the CWU was surprised that the company sought to reopen a further pension review of the final salary sections on the basis that considerable risk and cost remained regarding their continuation.
As a result of meeting with management the union took the unprecedented step of escalating the matter to Ronan Dunne, CEO, Telefónica O2 UK and at the end of last year met with him in order to represent our concerns.
After further time to consider those representations O2 have now announced that the future review of  pensions will involve an overall examination of all pension plans, as well as to make pension provision more attractive for those O2 employees that are not currently members of any O2 pension plan.

At this moment in time the vast majority of employees (currently 5000 employees) do not make any provision for their pensions and from March 2013 O2 will be legally required to enlist all employees into a pension plan.  This is called auto-enrolment and as part of the forthcoming review O2 will be discussing with the CWU how best to make auto-enrolment attractive and worthwhile to the current 5,000 who are not part any pension plan.
Additionally, the company has stated that they would like to use this opportunity to review the current money purchase scheme (currently 3,600 employees are part of this scheme) to ensure it is competitive and fit for purpose.

As far as those members that are part of the Final Salary Plan (DB Scheme) there are just over 1,700 employees in Sections 2 & 3 and it will be the aim and priority of the CWU to protect their interests during the forthcoming review.
The CWU appreciates that for our CWU members in the Final Salary sections the news to review once again the pension so soon after the last review will be disappointing and worrying. 
However, it will be our intention to keep all our members regularly updated as developments occur and if you have any questions contact details of your local representative can be found along with all O2 Newsletters on http://www.cwu.org/24120/o2.html
 
Yours sincerely
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Sally Bridge
CWU Assistant Secretary
Briefing for CWU members in O2
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